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18 June 1958

1o &S the DO/P Genler Staff meeting on 21 June, Copat/ R apened
gunorsl dlsoussion of the resrultessd proiles of CIA axd mers spd-
sifienlly tw DO/F. Comsents aud sugpestions of any Yype wers wmasuraged
and soae Kighly divergent views wers Seveloped as to the matwre ef our
previens and ways aud seans of overcoming them, The purpose of the dime
susion and the atmoaphsre wers eufirely construoctive wud same of the
more igaificent views sre set out in mbseguent puragraphe.

2, AStsution §s called to the fact that [X/7 in putting e a re-
ervitssat drive threugh the Ares Divislens sad Staffs te M1) espential
vessnoion i3 7/0%. This is sonourrent with the fust that the DB/?

- seliing has already besn emceeded, I have dlspussed this predlem with
Biok uné have Told him sbeut cur setion to pull the eatire 7/0 and
u&iug pioture enﬁho‘g 80 had a sonsertad approssh oen bo mads to
W X1, Mek is in 291l asvord and is appresiative of the asstien being

2 Sukem, It is imperative, howsver, that the ssamntial dnta be pilled So-
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s I yoioted out that they had resectly asquiied u now
rollisows Snperve Harine 3fficar being released from setive duty. U
ointek ok that the 2en WS YWY X7 mosd 1n astivities allied ve

A safEwns suporbly qualified, aud that he had sons %o CIA®y attention
farely ¥y clames., potnted ut that the militery servises nye oOn-
jknassly relansing exesllent Resorve pfricors whe prebably have ne

owlslge of C1i and iis resrultaent nesds, Yo resommended thet ClA
aptabiinh working relstionships with eash of the relstively few dle-
charge pointy of opch of the services to sersen #3] perseanel for pos-
sisie CIA inberest,
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dy Cum of the Senlor Staff Chiefs felt that the meohanical processes
for satrasting from Agensy resords the identitles of persornsl possessing
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W gualifionsions was not wkiag CM& ve The bellaf
e that the groovss of somverting the * d1ftontion ree
ﬂ’ﬁl regussting offise inde mmuiai sorting ovdes ws
unis were ldentified as gualified bt wpom
mman%wmnumummm gualiffcs-
tisnde This net resulty in much waated Sime but indicates the
pessibility that Sruly qumlified persons are nok deing identified.

Bs A suggenbion wes nads that the Agemay develop brosder standards
for revwuttamt and adept a limited peseral reeruitwent progrean witheut
regird ¢ spesific vamasien and the speeifie nevds of srganientional

Aypliiownts would be passed uwpon by & selestion Sourd we

SONPIERRNE
being generally qualified for CTA employment,

€y The view was stroagly expressed that T4 was not getting its
share of wollege graduates. Of the hundreds of thoussuds of apmual
grolmtes §% war Yelieoved that a much greater mumbar would be beoth
Qualified ix » general wy mwﬁmm.aﬂs«ﬁ;m
mﬁw #&M&Wﬁ éz&; Colonel h:u-:ﬂ v sxpressed % velief that our
songuliants wan not ] with aesy ngh
Mh%%hi&&%m&&fw- zeuhm&.
mwmw&wmmmsw«mﬁwmzﬁnm
futervals, Colousl Baird alse stated thet the Plew of JOR's
mmmumﬁwﬂmmm;,

s i ST T St e e N st
s ve snployees

MW”%W#M@&&@&M&&;%& rejestion of vany

axbeiiend peeples

8 mmmwww?mmgmwmmmw
ﬂmﬂmlﬁéWWﬂl&hmmwmﬂimﬂﬂmmﬁ
sbove the J0T lewel aud that Whis need for qualified, ireinsd perscnel
seulé caly be sebisfied by isteral reorcitusnd, Yo keap up with atéri-
Siom and growth, a soastant Flow of lower level replsseasuts whe weuld
soguire mmwmﬁw was, of sourse, smaantial,

- !bvinmmm!wmmn regruitosnt prosven
5 u; Ainited to dvy golloges, The point

20 Snt we D sizes Trom the b
_ , D $é % “w; ;%:gs who want So emd mﬁi‘@
oty norl o4 To8vs Thotr enviremest, It was pointed out that
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(,_mwmmmmm:mﬁmnm vy is nede up of Niddisw
mmmme pesple. In general the view was expressed
should be able to sonvert tiw present triskle of colloge graduates
marm
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